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Week of April 21, 1986 


TWO BLACK WOMEN HONORED AS LABOR DEPARTMENT 
OBSERVES “S WE 


WASHINGTON -- Two black women employees of the U.S. Department of Labor 
received awards for personal career achievement at the department’s 13th 
annual Federal Women’s Week Awards Breakfast here. 


Pearline E. Carter, personnel officer for the Bureau of Labor 
Statistics (BLS), and Vivian J. Herbert, a program analyst with the Office 
of the Inspector General (OIG), were recognized for outstanding performance 
and personal career achievement. 


Carter began her federal career as a clerk for the Department of 
theArmy and later advanced to more responsible positions. She began working 
with the BLS as a classifier and advanced to her present position. 


Carter has a bachelor’s degree in business administration from Johns 
Hopkins University and a master’s degree from George Washington University 
in Washington, D.C. 


In addition, she has completed requirements for a doctorate in 
organizational development from Pepperdine University in Los Angeles. 


Carter is a member of the NAACP, the National Association of Negro 
Business and Professional Women and the National Asssociation of Blacks 
Within Government and has served on the Business League of Baltimore. 


Herbert, a program analyst with the Office of Resource Management and 
Legislative Assessment (OIG), was recognized for her career progression from 
the secretarial to the professional level. 


She was also recognized for being a role model for women who want to 
move out of the secretarial field and into professional occupations. 


Herbert began her career with the Labor Department as a secretary. 
After carefully mapping her career plans, she decided that she wanted to 
become a professional. As a result, she took a downgrade in order to 
qualify for and participate in a upward mobility program. She was accepted 
into that program which helped her to reach her current professional level. 


Herbert has attended Bowie State College in Bowie, Md., and the 
University of Maryland. She is also active in community activities. 
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BLACK BUSINESS OWNER DISCUSSES 
RISK TAKING FOR CAREER GROWTH 


WASHINGTON -- Risk taking is a matter of "betting on yourself and 
influencing the outcome," according to Jacqueline E. Flowers, president of 
a Washington-based minority owned management consulting firm. 


Flowers conducted a seminar, "Risk-taking for Career Growth," 
during the U.S. Department of Labor’s observance of Federal Women’s Week here. 


Flowers told her audience, consisting mostly of black female employees 
from the department, that there are basically two levels involved in risk- 
taking. The first level involves the more adventurous types of risks, whereas 
the second level involves risks that are more subtle and that are rarely 
dramatic. 


Flowers explained that risk-taking for career growth purposes often 
involves a certain element of fear, but rather than ignoring the fear it 
should be dealt with in a positive sense. 


Flowers also explained that black women, and others who are considering 
career changes that may be viewed as risky, must first set a goal and be 
aware of the loss that might be involved. She noted that when taking a career 
risk it is important to act decisively, to be realistic, to ask questions, to 
know your limits, to list everything that can go wrong, to be serious and to 
do your best, 


"Risk-taking is not about doing dangerous or hazardous things," Flowers 
said. 


"But when your career or future is involved, you need to do some soul- 
searching to see where you are, where it is you want to be, and analyze the 
changes and improvements you can make in yourself," she said. 


Flowers continued by explaining some of the different types of career- 
risks, including those which are done for economic and interpersonal reasons. 


"Life is a risk," Flowers said. "There are no guarantees. There are no 
such things as security. And there is especially no such thing as job 


security. 


"The real security lies within one’s self," she said. 
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Week of April 21, 1986 


PRODUCER PRICE INDEXES--MARCH 1986 


WASHINGTON -- The Producer Price Index for Finished Goods fell 
1.1 percent seasonally adjusted from February to March, the Bureau 
of Labor Statistics of the U.S, Department of Labor reported. The 
index had fallen a record 1.6 percent in February. 


In the first 3 months of 1986, the Finished Goods Price Index 
dropped at a seasonally adjusted annual rate of 12.4 percent, the 
largest decline for any 3-month period since this index was first 
calculated in 1947. Prices received by producers of intermediate 
goods declined 1.2 percent in March, almost as much as the 1,4 
percent decrease in the preceding month, Crude material prices 
moved down 2.8 percent, following decreases of 1.4 and 5.0 percent 
in January and February. Price indexes for intermediate and crude 
goods also dropped at double-digit rates during the first quarter of 
1986. 


Sharply lower energy prices continued, as in February, to be the 
dominant and pervasive influence in March. Price indexes for finished, 
intermediate, and crude energy goods each dropped more. than they had a 
month earlier. After falling broadly in February, however, food prices 
rose at the finished goods level and declined considerably less than a 
month before at the other stages of processing. Prices for some finished 
goods other than foods and energy increased moderately. 


Before seasonal adjustment, the Producer Price Index for Finished 
Goods moved down 1.4 percent in March to 288.1 (1967=100). Over the year 
from March 1985 to March 1986, the Finished Goods Price Index declined 1.4 
percent. During the same period, finished energy goods dropped 20.5 
percent, consumer food prices edged down 0.5 percent, the index for 
consumer goods other than foods and energy rose 2.2 percent, and capital 
equipment prices advanced 1.7 percent. The index for intermediate goods 
dropped 2.9 percent during the 12 months ended in March 1986, and crude 
material prices were 10.1 percent lower than they had been a year earlier. 


# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The first federal activity to promote fair employment practices was 
the Fair Employment Practice Commission in 1941, which sought to eliminate 
discrimination in hiring in the defense industry, according to "Labor Firsts 
in America," a publication of the U.S. Department of Labor. 


### 


In 1869, the first national black labor organization was formed, the 
Colored National Labor Union, according to "Labor Firsts in America," a 
publication of the U.S. Department of Labor. 


##t 


The first federal bureau to attempt to ease labor-related racial 
tensions caused by blacks leaving the South was the Division of Negro 
Economics, in the Department of Labor in 1918, according to Labor Firsts 
in America," a publication of the U.S. Department of Labor. 


### 


The first state legislation prohibiting discrimination in employment 
on the basis of race, creed or color was the Ives-Quinn Act in New York 
in 1945, according to “Labor Firsts in America," a publication of the U.S. 
Department of Labor. 


### 








